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stereotipebisa da me-koncefciis gavlena profesiul arCevanze 

 

samuSao Tanamedrove adamianis cxovrebis da identobis ganuyofeli 

nawilia. samuSaoTi kmayofileba mniSvnelovnad aris dakavSirebuli 

cxovrebiT kmayofilebisa da zogadi keTildReobis sakiTxebTan. is, Tavis 

mxriv, ganisazRvreba samuSaosa da pirovnebis SesabamisobiT – adamianebi miT 

ufro metad arian TavianTi saqmiT kmayofilebi, rac ufro metad Seesabameba 

maT mier arCeuli samuSao da profesia maTsave interesebs, codnas, 

Rirebulebebs, warmodgenebs sakuTar Tavsa da sakuTar adgilze farTo 

sociumSi. swored amitom gansakuTrebiT aqtualuria kiTxvebi imasTan 

dakavSirebiT, Tu rogor da ratom irCeven adamianebi profesias? ra 

faqtorebi gansazRvravs profesiul arCevans? ratom miiCneven adamianebi 

zogierT profesias gansakuTrebiT sasurvelad, maSin, rodesac profesiaTa 

sakmaod did nawils arc ki ganixilaven? ratom xdeba, rom adamianebi xSirad 

ver/ar irCeven profesias, romelic yvelaze metad ainteresebT an 

moswonT?ramdenad damoukideblad viRebT gadawyvetilebas profesiis 

arCevisas? ra roli akisriaT am procesSi garSemomyofebs?  

rogorc wesi, profesiuli arCevanis sakiTxze msjelobisas aqcenti 

adamianis pirovnul niSnebze, unarebze an interesebze keTdeba da SedarebiT 

naklebad amaxvileben yuradRebas iseT socialur faqtorebze, rogoricaa 

profesiebTan dakavSirebuli socialurad gaziarebuli normebi da 

Rirebulebebi, romlebsac SeiZleba aranaklebi gavlena hqondeT profesiul 

arCevanze. winamdebare kvlevaSi profesiuli arCevani gaazrebulia l. s. 

gotfridsonis gamoricxvisa da kompromisis Teoriuli CarCos farglebSi, 

romlis mixedviTac profesiis arCeva ganxilulia ara rogorc seleqciis 

procesi, aramed rogorc gamoricxvis procesi, ra drosac individi 

profesiaTa erTobliobidan etapobrivad gamoricxavs ama Tu im kriteriumis 

mixedviT misTvis Seuferebel profesiebs. 

es Teoria profesiul arCevans udgeba, rogorc adamianis ganviTarebis 

Tanmxleb process, romelic adreuli bavSvobidanve iwyeba. socializaciis 



sawyis etapze bavSvebma Zalian cota ram ician sakuTari Tavis da 

garemomcveli samyaros Sesaxeb, Tumca, kognituri ganviTarebis paralelurad, 

es warmodgena sakuTari me-koncefciisa da garesamyaros Sesaxeb sul ufro 

ixveweba da rTuldeba – samyaros Semecnebis pirvel etapze bavSvebi iwyeben 

realuris da ararealuris (zRaprulis/magiuris) erTmaneTisagan gamijvnas, 

Semdeg iTviseben sqesis koncefts; mesame etapze socialur statussa da 

prestiJTan dakavSirebuli sakiTxebis internalizacias axdenen, bolos ki 

koncentrirdebian TavianT Sinagan Rirebulebebsa da interesebze.  am 

procesiT, saboloo jamSi, adamianebi maTTvis mniSvnelovani sxvebisagan 

swavloben, Tu vin arian isini da ra adgili unda ekavoT sazogadoebaSi. 

sakuTari me-koncefciis gansazRvris paralelurad xdeba sxvadasxva 

profesiis Sesaxeb warmodgenebis Camoyalibebac – iqmneba e. w. profesiuli 

xatebi – xSir SemTxvevaSi stereotipuli Sexedulebebi ama Tu im profesiis 

warmomadgenelTa da maT maxasiaTebelTa Sesaxeb. Teoriis mixedviT 

profesiuli xatebi lagdeba profesiaTa organzomilebian rukaze – sqesis 

(feminuroba-maskulinobisa) da socialuri klasis (prestiJulobis) 

ganzomilebebis mixedviT. Sesabamisad, socializaciis procesSi adamianebs 

uyalibdebaT ra warmodgena sakuTari Tavis Sesaxeb, Tanmimdevrulad 

gamoricxaven maTTvis sqesis da socialuri klasis kriteriumebis mixedviT 

Seuferebel profesiebs da sabolood darCenili misaRebi alternativebidan 

irCeven TavianTi interesebisa da arsebuli SesaZleblobebis kompromisul 

variants. am etapze sakuTari unarebis da profesiebis xelmisawvdomobis 

Sefaseba, romelic, Tavis mxriv, ganisazRvreba im socialuri garemoTi da 

informaciis wyaroebiT, romlidanac am alternativebis Sesaxeb informacias 

iRebs, ganapirobebs profesiis yvelaze sasurveli – idealisturi variantebis 

uaryofas da realisturi variantis miRebas, romelic, SesaZloa, naklebad 

sasurveli, Tumca metad xelmisawvdomi da mainc „sakmarisad kargi“ arCevani 

aRmoCndes (Gottfredson 1981: 545-579). aRniSnuli Teoriuli CarCo saSualebas 

gvaZlevs profesiuli arCevani ganvixiloT, rogorc kulturuli 

stereotipebis funqcia da, Sesabamisad, qmnis SesaZleblobas gadavamowmoT, 

Tu ramdenad aris Cveni profesiuli arCevani gansazRvruli socializaciis 

procesSi daswavlil profesiebTan dakavSirebuli genderuli da socialuri 



stereotipebiT. vfiqrobT, rom dRes profesiuli arCevanisadmi dakavSirebuli 

es perspeqtiva, romelsac fokusi Tandayolili unarebidan daswavlil 

damokidebulebebsa da stereotipul warmodgenebze gadaaqvs, Zalian 

mniSvnelovania, radganac, miuxedavad imisa, rom, erTi SexedviT, naklebad 

dgas sqesis an socialuri statusis niSniT pirdapiri diskriminaciis 

problema, mainc vxvdebiT qalebisa da mamakacebisaTvis an sxvadasxva 

socialuri fenis warmomadgenelTaTvis Sesaferisi profesiebis Sesaxeb 

arsebul Sexedulebebs, skolebsa da umaRles saswavleblebSi sagnebisa da 

specialobebis genderulad stereotipulad arCevis paternebs, rasac 

samuSaoTa/profesiaTa genderuli da prestiJis niSniT segregaciamde 

mivyavarT. 

winamdebare statiaSi warmodgenili kvleva or mTavar mizans isaxavda: 

– qarTul realobaSi profesiebTan dakavSirebuli stereotipuli xatebis 

identificirebas da profesiul stereotipebsa da profesiul arCevans Soris 

urTierTmimarTebis garkvevas, – kerZod ki, ramdenad gansazRvravs genderTan 

da prestiJTan dakavSirebuli profesiuli stereotipebi profesiuli 

arCevanis stereotipulobas da ra gavlena aqvs me-koncefciasa da 

mniSvnelovani sxvebis molodinebis aRqmas am konstruqtebis 

urTierTmimarTebaze.  

kvlevas Sereuli dizaini aqvs, rac gulisxmobs rogorc Tvisobrivi, ise 

raodenobrivi kvlevis meTodebis gamoyenebas. pirvel etapze qarTuli 

realobisaTvis relevanturi profesiuli stereotipebis 

identificirebisaTvis mivmarTeT naxevrad struqturirebuli intervius 

meTods. respondentebs warmoadgendnen dargis eqspertebi, romelTa kvlevis 

interesebis sferoSi Sedis iseTi sakiTxebi, rogorebicaa: kultura, identoba, 

stereotipebi, umciresobis sakiTxebi, genderis kvlevebi. interviuebis 

analizma daadastura kvlevis Teoriuli CarCoTi ganpirobebuli molodini 

imisa, rom profesiebTan dakavSirebuli stereotipebi ZiriTadad mainc 

lagdeba ori cvladis – genderis da prestiJis irgvliv. Tumca gamoikveTa 

samuSaoTa sxvadasxva dargis, saqarTveloSi tradiciulad mcxovreb 

umciresobaTa jgufebTan dakavSirebis saintereso tendenciac, rac, vfiqrobT, 

Cveni kulturuli garemos TaviseburebiTaa ganpirobebuli. eqspertebis 



umravlesoba met-naklebad Tanxmdeba profesiuli stereotipebis Sinaarsze 

da profesiul arCevanze maTi gavlenis mniSvnelobaze, Tumca azrTa 

sxvadasxvaobas vxvdebiT imasTan dakavSirebiT, Tu ramdenad myaria es 

stereotipebi da sazogadoebis romel jgufebze aqvs yvelaze Zlieri gavlena. 

interviuebma saSualeba mogvca dagvenaxa profesiebTan dakavSirebuli 

stereotipebis dinamikac. aRmoCnda, rom bevri stereotipi, romelic 

aqtualuri iyo ramdenime wlis win, dRes aRar aris mniSvnelovani, bevri ki 

dResac ar kargavs Tavis gavlenas.  

interviuebis analizis Sedegad gamokveTili mniSvnelovani sakiTxebi 

davajgufeT Tematurad: 

genderTan dakavSirebuli profesiuli stereotipebi. rogorc 

aRmoCnda, samuSaoebTan dakavSirebuli stereotipebi qarTul realobaSic 

imeorebs samuSaoTa genderuli segregaciis saerTaSoriso paterns – e.w. 

„lurjsayeloiani“ samuSaoebi, romelTa Sesruleba xSir SemTxvevaSi 

saWiroebs fizikur Zalas, aRiqmeba, rogorc kacisTvis Sesaferisi samuSaoebi, 

xolo e.w. „vardisfersayeloiani“ samuSaoebi, romelTa Sorisac ZiriTadad 

momsaxurebis da ganaTlebis sferos saSualo da dabali poziciebi 

moiazreba, miiCneva qalebisTvis Sesaferisad (Shinar 1975: 100). Tu eqspertTa 

konsensusis xarisxiT vimsjelebT, genderTan dakavSirebul erT-erT yvelaze 

myar profesiul stereotips warmoadgens is, rom zrunvasTan dakavSirebuli 

profesiebi, rogoricaa maswavlebeli, sabavSvo baRis aRmzrdeli, 

eqskluziurad, qalisTvis Sesaferis profesiebad miiCneva. kiTxvaze – ra 

stereotipi gaxsendebaT profesiebTan dakavSirebiT? Faqtobrivad, yvela 

eqspertma aRniSna swored es stereotipi – „qali maswavlebeli“. garda amisa, 

vxvdebiT maswavleblis profesiaSi sagnebis genderuli principiT 

ganawilebis paternsac. Tu aRmoCnda, rom kaci muSaobs skolaSi, 

tradiciulad, is moiazreba teqnikuri sagnebis (maTematika, fizika, xazva) an 

fizkulturis maswavleblad (kakitelaSvili). 

 kidev erTi sfero, sadac profesiis SigniT specializaciis genderulad 

gamijvnis paterns vxvdebiT, aris eqimis profesia. interviuebis procesSi 

gamoikveTa saintereso tendencia – eqimis SemTxvevaSi eqspertebi xazs 



usvamdnen imas, rom eqimi qirurgis ukan stereotipulad moiazreba kaci, xolo 

eqimi pediatris an Terapevtis ukan – qali(elbaqiZe, kakitelaSvili). 

 Cvens SemTxvevaSic dadasturda genderTan dakavSirebuli profesiuli 

stereotipebis gamijvna qalebisTvis da kacebisTvis miwerili unarebis 

mixedviT. magaliTad, maTematikosi, fizikosi, inJineri, IT, anu is profesiebi 

romlebic dakavSirebulia e.w. STEMsagnebTan (sabunebismetyvelo 

mecnierebebi, teqnologiebi, inJineria da maTematika), CvenTanac, 

tradiciulad, aRiqmeba kacis sferod, xolo humanitaria – qalis sferod. 

amasTan, genderulad arakongruentul profesiaSi warmatebis SemTxvevebi 

aixsneba sapirispiro sqesisTvis niSandoblivi unarebis Tu pirovnuli 

niSnebis miweriT (stereotipi – „kacuri tvini“) (wereTeli, cxadaZe).  

genderuli stereotipebi gvxvdeba politikasa da sportTan mimarTebiT. 

miiCneva, rom politika ufro kacebis sferoa, vidre qalebis (elbaqiZe). rac 

Seexeba sports, miuxedavad imisa, rom sportis mTel rig saxeobebSi qalebi 

wamyvan poziciebs ikaveben, qali sportsmenis xati mainc maskulinuri niSnebis 

matarebelia da iseT socialur rolebSi, rogorebicaa „coli“ da „rZali“, 

bunebrivad ar jdeba (wereTeli, CxaiZe). 

genderTan dakavSirebuli profesiuli stereotipebi exeba ara mxolod 

profesiaTa horizontalur ganawilebas, aramed vertikalur ganawilebasac. 

Cvens realobaSi gadawyvetilebis mimReb poziciebze umetesad kacebi 

moiazrebian. aseve miiCneva, rom qalisTvis normaluria dabalanazRaurebad 

samuSaoebze muSaoba, maSin, rodesac imave paterns ver vxedavT kacebTan 

(elbaqiZe, Ciqovani, cxadaZe). 

unda aRvniSnoT kidev erTi saintereso niuansi, romelic, vfiqrobT, 

kargad exmianeba gamoricxvisa da kompromisis Teoriis debulebas imasTan 

dakavSirebiT, rom profesiis arCevisas adamianebi yvelaze „mgrZnobiareebi“ 

arian genderis kriteriumTan mimarTebiT da profesiis arCevisas yvelaze 

naklebi albaTobiT swored genderTan dakavSirebiT keTdeba kompromisi 

(Gottfredson 572). erT-erTma respondentma xazi gausva, rom CvenTan 

gansakuTrebiT mwvavea krosgenderuli stereotipis miuReblobis stereotipi 

(CxaiZe). 



prestiJTan da socialur statusTan dakavSirebuli 

profesiuli stereotipebi. interviuebma gvaCvena, rom profesiis 

prestiJuloba da prestiJTan dakavSirebuli profesiuli stereotipebi erT-

erTi mTavari faqtoria, romlis gamoc dRes axalgazrdebi konkretul 

profesiebs irCeven. eqspertTa nawili swored stereotipulobiT xsnis faqts, 

rom profesiuli gadawyvetilebis miRebis etapze axalgazrdebi xSirad 

inerciiT irCeven prestiJulad miCneul profesiebs da amiT akeTeben sruliad 

arapragmatul arCevans im TvalsazrisiT, rom irCeven profesiebs, romelTa 

warmomadgenlebiTac ukve „gajerebulia“ Sromis bazari da, Sesabamisad, 

dabalia dasaqmebis Sansi (elbaqiZe, wereTeli, CxaiZe). 

prestiJul profesiebs Soris dasaxelda: iuristi, saerTaSoriso 

urTierTobebis specialisti, ekonomisti, aseve, tradiciulad prestiJuli 

profesiebi – eqimi da umaRlesi saswavlo dawesebulebebis akademiuri 

personali (elbaqiZe, kakitelaSvili, CxaiZe, wereTeli). prestiJulad iTvleba 

aseve menejeruli samuSaoebi da profesiebi, romlebic dakavSirebulia 

saxelovnebo sferosTan da cnobadobasTan (elbaqiZe). aRsaniSnavia isic, rom 

Cvens sazogadoebaSi gansakuTrebuli mniSvneloba eniWeba umaRlesi 

ganaTlebis damadasturebel diploms da, Sesabamisad, araprestiJulad 

miiCneva profesiebi, romelTa dasaufleblad sakmarisia e.w. profesiuli 

ganaTleba (Ciqovani, elbaqiZe). 

prestiJTan dakavSirebul mTel rig profesiul stereotipebTan 

mimarTebiT SeiniSneba cvlilebis tendenciac – prestiJuli xdeba is 

profesiebi, romlebic aqamde (sabWoTa periodSi, 90-ian wlebSi) 

araprestiJuli iyo da, piriqiT (magaliTad, momsaxurebis sferos rigi 

profesiebi). aseve icvleba studentebis Sromisadmi arsebuli negatiuri 

damokidebulebac (elbaqiZe, wereTeli). sainteresoa agreTve isic, rom 

eqspertebs Soris ar aris Tanxmoba prestiJTan dakavSirebul sakmaod 

mniSvnelovans sakiTxTan – materialur sargebelTan mimarTebiT. azrTa 

sxvadasxvaobaa maRalSemosavliani profesiebis prestiJul profesiebTan 

gaigivebis TvalsazrisiT (elbaqiZe, kakitelaSvili, CxaiZe). 

profesiebTan dakavSirebuli sxva stereotipebi. interviuirebis 

procesSi gamoikveTa bevri iseTi stereotipi, romelic SeiZleba uSualod ar 



ukavSirdeba Cveni kvlevis ZiriTad miznebs, Tumca maTi gaTvaliswineba, 

kulturuli konteqstidan gamomdinare, mniSvnelovnad migvaCnia, vinaidan 

SesaZloa maT Seqmnan damatebiTi markerebi profesiis prestiJulad an 

feminurad/maskulinurad miCnevisaTvis. magaliTad, Cven mier zemoT naxsenebi 

stereotipi, romelic garkveul profesiebs eTnikur umciresobebTan 

akavSirebs (meezoveoba, dasufTaveba – iezidebi; xelosnoba, mewaReoba, 

dalaqoba – somxebi; soflis meurneobis produqtebis moyvana – 

azerbaijanelebi da a.S.) (Ciqovani, elbaqiZe, kakitelaSvili). aseve 

sainteresoa Tavad am eTnikuri umciresobebis perspeqtividan aRqmuli 

stereotipebic, rogorc erT-erTma qarTvelma respondentma aRniSna, 

romelsac eTnikur umciresobebTan muSaobis xangrZlivi gamocileba aqvs – 

eTnikuri umciresobebis warmomadgenelTa didi nawili swored Tavis eTnikur 

warmomavlobas ukavSirebs mTel rig profesiebze (magaliTad, Zalovani 

struqturebi an profesiuli jari) araxelmisawvdomobis sakiTxs (elbaqiZe). 

aseve mniSvnelovania religiasTan dakavSirebuli stereotipebi – erTi mxriv, 

marTlmadideblobam, rogorc satitulo eris umravlesobis religiis 

primatma, sazogadoebis garkveuli nawilisTvis SeiZleba Camoayalibos 

prestiJulobis damatebiTi kriteriumi (elbaqiZe) da meore mxriv, religiuri 

umciresobebis garkveul nawilSi, imave genderTan dakavSirebul profesiul 

stereotipebs SeiZleba gacilebiT didi gavlena hqondeT (Ciqovani). 

Sejamebis saxiT SegviZlia vTqvaT, rom Tvisobrivi kvlevis etapze 

eqspertebTan Catarebulma interviuebma dagvidastura qarTul realobaSi 

profesiebTan dakavSirebuli stereotipebis ori msxvili jgufis – genderTan 

da prestiJTan dakavSirebuli stereotipebis arseboba, rac eTanxmeba Cven mier 

arCeul Teoriul modelsac. 

kvlevis meore etapze ganxorcielda raodenobrivi informaciis 

misaRebad saWiro sakvlevi instrumentebis SemuSaveba, informaciis mopoveba 

da misi statistikuri analizi.  

raodenobrivi kvlevis amocana sam ZiriTad kvleviT kiTxvad 

formulirda: 1. ukavSirdeba Tu ara profesiuli stereotipebis qona 

profesiul arCevans? 2. aris Tu ara me-koncefcia profesiul stereotipebsa 

da profesiul arCevans Soris kavSiris gamaSualebeli cvladi? da 3. axdens 



Tu ara gavlenas mniSvnelovani sxvebis molodinebi me-koncefciasa da 

profesiul arCevanze? Sesabamisad, movaxdineT kvlevis ZiriTadi hipoTezebis 

formulireba: 

hipoTeza 1.1:rac metad aris genderTan dakavSirebuli stereotipi 

gaziarebuli, miT ufro genderulad kongruentuli iqneba profesiuli 

arCevani. 

hipoTeza 1.2:rac metad aris prestiJTan dakavSirebuli stereotipi 

gaziarebuli, miT ufro prestiJze orientirebuli iqneba profesiuli 

arCevani. 

hipoTeza 2.1: pirebi, romlebic iziareben genderTan dakavSirebul 

profesiul stereotipebs da, imavdroulad, me-koncefciaSi Zlieria sqesTan 

dakavSirebuli aspeqtebi (mkveTrad feminuri an maskuლinuria), irCeven 

genderulad kongruentul profesiebs. 

hipoTeza 2.2: pirebi, romlebic iziareben prestiJTan dakavSirebul 

stereotipebs profesiebis Sesaxeb da,imavdroulad, aqvT prestiJze 

orientirebuli me-koncefcia, irCeven prestiJul profesiebs. 

hipoTeza 3: pirebi irCeven prestiJul profesiebs, Tu ician, rom 

mniSvnelovani sxvebis mxridan warmatebis molodinebi maTdami maRalia. 

 sawyis etapze SevimuSaveT sakvlevi instrumentebi – profesiuli 

stereotipebis sakvlevi kiTxvari, me-koncefciis sakvlevi instrumenti da 

mniSvnelovani sxvebis molodinebs gasazomi kiTxvari, xolo, rac Seexeba 

profesiuli arCevanis sakvlev instruments, monawileebi TavianT profesiul 

arCevans afiqsirebdnen Riaboloian SekiTxvaze da Semdeg afasebdnen mas 

prestiJis da feminuroba-maskulinobis skalaze. SemuSavebuli instrumentebi 

akmayofilebda statistikuri sandoobis kriteriumebs. 

kvlevaSi monawileoba miiRo 265 adamianma, romelTa asaki varirebda 18 

wlidan  66 wlamde (M=29.37, SD=7.41). monawileTa 68,7% qalia, xolo 31,3% –

kaci. aRmoCnda, rom kacebsa (M=46.37, SD=13.14) da qalebs (M=39.73, SD=12.74) 

Soris statistikurad sando sxvaobaa genderTan dakavSirebuli profesiuli 

stereotipebis gaziarebulobis xarisxSi (t(263)=-3.898, p=0.000), rac imas 

niSnavs, rom kacebi ufro metad iziareben genderTan dakavSirebul 



profesiul stereotipebs, vidre qalebi. aqve unda aRiniSnos isic, rom ar 

gvaqvs sxvaoba prestiJTan dakavSirebuli stereotipebis gaziarebulobis 

mixedviT. gamovlinda, rom mamakacebis profesiuli arCevani metad 

genderulad kongruentulia, vidre qalebis (aRmoCnda, rom kacebis  84,3% 

afasebs Tavis profesias ufro kacebisTvis Sesaferisad, maSin, roca es 

maCvenebeli qalebTan 49,5%-s Seadgens). aseve dadasturda navaraudevi kavSiri 

asaksa da genderTan dakavSirebul profesiul stereotipebs Soris.  rogorc 

aRmoCnda, ufrosi asakis adamianebi (qalebi) metad iziareben genderTan 

dakavSirebul profesiul stereotipebs.  

Segrovili empiriuli monacemebis analizma gvaCvena, rom arsebobs  

susti dadebiTi kavSiri genderTan dakavSirebuli profesiuli stereotipebis 

gaziarebulobasa da profesiuli arCevanis genderis TvalsazrisiT Sefasebas 

Soris (maskulinuri mimarTulebiT), sadac korelaciis koeficienti Seadgens 

r=0.168, n=265, p=0.006, rac niSnavs imas, rom, rac ufro Zlierad iziareben 

adamianebi genderul stereotipebs profesiebTan dakavSirebiT, miT ufro 

maskulinurad afaseben TavianT profesiul arCevans. SegviZlia vivaraudoT, 

rom aseTi adamianebisTvis maskulinuri profesiebi ufro sasurveli da 

misaRebia, xolo prestiJTan dakavSirebul profesiul stereotipebsa da 

profesiul arCevans Soris ar aRmoCnda statistikurad mniSvnelovani 

kavSiri.  

momdevno etapze monacemebi gavaanalizeT qalebisa da kacebisTvis cal-

calke. aRmoCnda, rom arc qalebTan (r=0.093, n=265, p=0.213) da arc kacebTan 

(r=0.139, n=265, p=0.209) genderTan dakavSirebul profesiul stereotipebsa da 

profesiis genderis TvalsazrisiT Sefasebas Soris statistikurad 

mniSvnelovani kavSiri ar arsebobs. Tumca sqesis mixedviT korelaciurma 

analizma gviCvena sakmaod ucnauri tendencia – mamakacebis SemTxvevaSi 

statistikurad mniSvnelovani dadebiTi kavSiria arCeuli profesiis 

prestiJulad Sefasebasa da profesiis maskulinurobas Soris r=0.321, n=83, 

p=0.003 da, imavdroulad, kacebi, romlebic metad iziareben genderul 

stereotipebs profesiebTan dakavSirebiT, sakuTar profesias afaseben 

naklebad prestiJulad (korelaciis koeficienti genderTan dakavSirebul 



profesiul stereotipebsa da samuSaos prestiJulad Sefasebas Soris 

kacebTan tolia r=-0.241, n=83, p=0.000). es niSnavs, rom mamakacebis mTeli 

umravlesoba maskulinur profesiebs prestiJulad afasebs, Tumca mamakacTa 

is jgufi, romelic iziarebs genderul stereotipebs profesiebTan 

dakavSirebiT, sakuTar profesias afasebs araprestiJulad. aRniSnuli 

efeqtis mizezebis saZieblad ganvaxorcieleT jgufTaSorisi sxvaobis 

analizi sxvadasxva demografiuli cvladis mixedviT mamakacebis im jgufebs 

Soris, romlebic sustad da Zlierad iziarebdnen genderTan dakavSirebul 

stereotipebs. aRmoCnda, rom Cvens SerCevaSi mamakacebs, romlebic iziareben 

genderTan dakavSirebul profesiul stereotipebs, naklebi xelfasi aqvT 

maTTan SedarebiT, vinc genderTan dakavSirebul profesiul stereotipebs 

naklebad iziarebs. es faqti gvavaraudebinebs, rom genderTan dakavSirebuli 

profesiuli stereotipebis mqone kacebisaTvis (romlebic Tvlian, rom 

mamakacebs ufro maRalanazRaurebadi, rTuli, inteleqtualuri gamowvevebis 

mqone da a.S. profesia unda hqondeT) ufro „mtkivneuli“ iqneba prestiJTan 

dakavSirebuli sakiTxebi, Tu isini imuSaveben dabali statusis samuSaoebze.  

savaraudod, sakuTari profesiis araprestiJulad Sefaseba gamomdinareobs 

e.w. „idealsa„ (kacs unda hqondes maRalanazRaurebadi profesia) da realobas 

Soris gansvlidan.  

rac Seexeba profesiul stereotipebs, me-koncefciasa da profesiul 

arCevans Soris mimarTebas, aRmoCnda, rom genderTan dakavSirebuli 

stereotipebi ar aris korelaciaSi me-koncefciasTan. genderTan 

dakavSirebuli profesiuli stereotipebi da maskulinuri me-koncefcia 

erTmaneTisagan damoukideblad xsnian maskulinur profesiul arCevanSi 

variabelurobis 4,5%-s (R2=0.045, F(2, 264)=6.19, p=0.002). amasTan, aRmoCnda, rom 

genderuli profesiuli stereotipebis gaziarebuloba maskulinuri 

profesiuli arCevanis ukeTesi prediqtoria, vidre maskulinuri me-koncefcia. 

miuxedavad imisa, rom am regresul models ar aRmoaCnda maRali prediqtuli 

Rirebuleba, mainc SeiZleba iTqvas, rom adamianis mier genderuli 

stereotipis gaziareba da me-koncefciaSi maskulinuri aspeqtis prevalireba 

garkveulwilad ganapirobebs maskulinur profesiul arCevans. 



sakmaod saintereso tendenciasTan gvaqvs saqme mniSvnelovani sxvebis 

mxridan molodinebis aRqmasTan dakavSirebiTac. miuxedavad imisa, rom ar 

dadasturda Cven mier navaraudevi kavSiri mniSvnelovani sxvebis mxridan 

warmatebis molodinis aRqmasa da prestiJul profesiul arCevans Soris 

(r=0.106, n=265, p=0.086), aRmoCnda, rom iman, Tu ra molodini arsebobs Cven 

mimarT, SeiZleba garkveuli gavlena moaxdinos me-koncefciis Camoyalibebaze. 

kvlevaSi Catarebulma analizma aCvena, rom mniSvnelovani sxvebis mxridan 

teqnikur sagnebSi warmatebis molodini ukavSirdeba me-koncefciis 

maskulinur aspeqtebs, xolo warmatebis zogadi molodini dakavSirebulia 

me-koncefciis feminur aspeqtebTan. aseve saintereso tendenciebi gamoikveTa 

im kuTxiTac, rom mniSvnelovani sxvebis mxridan warmatebis zogadi molodini 

qalebTan ufro maRalia (M=52.47, SD=6.05), vidre kacebTan (M=50.67, SD=5.28), 

t(263)=2.32, p=0.021, Tumca sapirispiro tendencias vxvdebiT teqnikur sagnebSi 

warmatebis molodinTan dakavSirebiT. amasTan, aRmoCnda, rom qalebis 

SemTxvevaSi mniSvnelovani sxvebis mxridan teqnikur sagnebSi warmatebis 

molodini dakavSirebulia me-koncefciis prestiJis aspeqtTan (r=0.187, n=182, 

p=0.011), kacebTan ki am cvladebs Soris ar gvaqvs statistikurad 

mniSvnelovani kavSiri (r=0.144, n=83, p=0.196). metic, kacebis SemTxvevaSi 

mniSvnelovani sxvebis mxridan warmatebis zogad molodinsa da teqnikur 

sagnebSi warmatebis molodins Soris kavSiri uaryofiTia (r=-0.318, n=83, 

p=0.003). es Sedegebi exmianeba im stereotipul damokidebulebas, rom kacebis 

SemTxvevaSi maTematikur da teqnikur sagnebSi warmatebuloba aRiqmeba 

Cveulebriv, aqsiomatur faqtad, maincdamainc ar miiCneva warmatebis 

winapirobad da, Sesabamisad, arc prestiJs ukavSirdeba (stereotipi – 

„niWieria, magram zarmaci“), xolo qalebis SemTxvevaSi, Tu maTdami teqnikur 

sagnebSi maRali molodinebia, es avtomaturad ukavSirdeba me-koncefciis 

maskulinur da prestiJis aspeqtebs. vfiqrobT, es tendenciac exmianeba 

sazogadoebaSi damkvidrebul stereotipul warmodgenas imis Sesaxeb, rom 

qalebis unarebi STEM sferoSi Camouvardeba mamakacis unarebs da qali, 

romelsac aqvs miRwevebi teqnikur sagnebSi, aRiwereba maskulinuri 

epiTetebiT. 



Sejamebis saxiT SegviZlia aRvniSnoT Semdegi: imisda miuxedavad, rom 

Cven mier mopovebulma empiriuli masalis analizma, faqtobrivad, ver gaamyara 

Teoriuli CarCoTi navaraudevi kavSirebi, erTi mxriv, profesiuli 

stereotipebis gaziarebulobasa da genderulad kongruentul profesiul 

arCevans Soris da, meore mxriv, profesiuli stereotipebis gaziarebulobasa 

da me-koncefcias Soris, vfiqrobT, kvlevam mainc gamokveTa mniSvnelovani 

sxvebis mxridan warmatebis molodinsa da me-koncefcias Soris kavSiris 

saintereso aspeqtebi. aseve dadasturda is faqtic, rom Cvens sazogadoebaSi, 

teqnikur sagnebSi warmatebasTan dakavSirebiT, qalebisa da kacebisadmi 

gansxvavebuli molodinebi arsebobs, rac SesaZloa amyarebdes qalebis 

arareprezentatul warmomadgenlobas STEM profesiebSi.  
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Kvara Guledani 

The Impact of Stereotypes and Self-Concept on Occupational Choices 

Summary 

Job satisfaction is an important part of personal well-being and happiness, which in turn is 

determined by the compliance of job/profession and personality – we are more satisfied with our job 

if it fits well with our interests, knowledge, values and self-concept.  So, issues connected to 

professional choices gains more and more interest. Usually, considering the factors that determine 

professional choices, the main accent is on personality traits, abilities and interests and relatively little 

attention is paid to such important social factors as socially shared norms and stereotypes about 

professions, which in turn might be equally influential. In this article professional choice 

iscomprehended in the theoretical framework of Gottfredson’s Theory of Circumscription and 

Compromise. According to this theory, our occupational Choices are determined by our self-concept 

and our occupational stereotypes – what we know about who we are and what we know about which 

occupations are considered as appropriate and acceptable for us in our society. Depending on this 

theoretical framework, our main interest was attached to the investigation of gender and prestige 

stereotypes of occupations and their relationship with occupational choices.  

The research has a mixed design – interviews were conducted with field experts for identifying 

the existing occupational stereotypes in Georgian culture. Depending on the analysis of the interviews 

it can be assumed that: 1. Professional stereotypes in the Georgian reality repeat the international 

pattern, according to which professional stereotypes are concentrated around two important variables 

– gender and social belonging/prestige; 2. Professional stereotypes linked to national minorities do 

not lose their relevance. 3. There is no consensus among experts on the whole range of issues related 

to professional stereotypes (for example, where are stereotypes more concentrated and strong – among 

urban or rural communities? Which age group shares them most?) and more research is needed in this 

direction; 4. We also see stereotype change tendencies – some professional stereotypes connected to 

gender and prestige, that were very strong and influential 10-20 years ago, today are considered 

marginal.  

At the next stage of the research, on the basis of qualitative data analysis, was developed a 

quantitative research instrument – a questionnaire for occupational stereotypes. The main aim of 

quantitative research was to investigate whether gender/prestige stereotypes of occupations are 



predictors of gender congruent/prestigious occupational choices. Self-concept and expectations of 

significant others are considered as variables, which can modify relationships between occupational 

stereotypes and occupational choices. The total number of participants was 265 – 182 females and 83 

males, selected by the convenience sampling method. The research did not confirm the main 

hypothesis – there was found a weak positive correlation between gender stereotypes of occupations 

and masculine occupational choice (r=.168, p=.006), but the correlation lost statistical significance 

when an analysis was conducted separately for males and females. A statistically important 

relationship between prestige stereotypes and occupational choice were not found either. 

Data analysis revealed quite a strange tendency – in our sample the overwhelming majority of 

men considered masculine professions as prestigious, but, at the same time, the group of men who 

strongly shared gender professional stereotypes rated their own professions as non-prestigious. It 

turned out that in our sample those men who shared gender occupational stereotypes had a lower 

income than those who did not. This evidence made me think that to men who strongly share gender 

stereotypes (who consider that men should have well-paid, hard and interesting jobs), issues connected 

to prestige will be more “hurting”, and this tendency of rating their own profession as un-prestigious 

is a result ofdiscrepancy between “ideal” (men should have well-paid jobs) and their own reality.  

According to the results, professional stereotypes were not connected to self-concept, but 

research revealed interesting associations between expectations of significant others and self-concept. 

It is important to note that the expectations of general success was significantly greater in case of 

women (M=52.47, SD=6.05), than of men (M=50.67, SD=5.28),t(263)=2.32, p=0.021, but the 

tendency has the opposite direction when expectations of success in technical fields are considered. It 

turned out that in case of women expectations of success in technical fields were connected to prestige 

aspects of self-concept (r=0.187, n=182, p=0.011), and this pattern was not found in case of men 

(r=0.144, n=83, p=0.196).  

Moreover, in case of men the correlation between expectations of general success and 

expectations of success in technical fields is negative (r=-0.318, n=83, p=0.003). It can be considered 

that these results echo the stereotypical beliefs that in case of men, success in technical fields is an 

ordinary, axiomatic fact and is not considered as a prerequisite of success; while in case of women 

success in STEM fields is a big deal and is automatically connected to masculine aspects of self-

concept. 


